| A

P&tk MAYA MIRAL (BUF, TMAYAMIRAL] &g 9,) 28ifits 2 oy — &
2% SRIIC 72 B AT, AFIFIRHY AT, TABUI) £ 00 ET.) 2 I BRR v,

1.1 &
1. [HEISZ IR — v 2] L iX, MAYA MIRAI 25& 3 % 4 — © 20 RMH <, [MIRAI
[Nihongo camp| % & A £ T,

2. Ta—%—] L, B7+—2%EH L. MAYAMIRAI i X W KZ S - bmE LA
o, JGEORE AN O TR CONERZHE LD DDA INT T,

1.2 #E31H

Z—HF =3, UTOTAZIT->TEAD A, ROWTN2ICHEY T 2HE1C1E, MAYA
MIRAI OHIWFIC X b, HIAEOBEFAIERL7ZY, 2—F—DEHREZWMYHLTAY—v
ARET IV T LERTEET,

. 2= =R BKICHEL 25

2. a—H—PEHBOTEE L CEEHERT- 2854

3. BEICAHN B L O Z ot oFHBIIGER L2 it X b, ERMRONR L o T
W56

4, 2—F—PRESBITIDO A v N—F 7 1FBERE TH - 255

5. HIARITH T 2 BEDMER, HiESAHYTH o 256 % 72 13 AEY) & b X nziGs
6. L — W —HIEY B 72 < MAYA MIRAIL %> & O E#KICIR(E L 2 WiBH

7. 2—F =S HFTOMAH e K - TIED L IEEZRIE L 2GA 23S Al 7k
CNE % Zatith ICEER T 2 FOfTAR S - 1255

8. KA, MAYAMIRAI ¥ 721355 = FH Ic ARl % 5 2 2174, disbE. w5, 200
REHFEORWY) 2 TH., ZEE-REHZERITAYD - 254

9. UFRICKE SO LATEL D - 1256

10. IS E-RBAFRBICKT 2T781D - 2556

11. MAYA MIRAI O FRIE %2310, ISR — © 28 U TN S -2ttt
Y., BAEEZEZZ T2 AL 720 3217805 - 7256

12. BR5E. L&, #hE5. B EN N OEE 21T - 256

13. HAGEOBECHERAT 28 a v 7 vy 2l cE® - AR - 183K - i L2856

(@)
Y
R
fet
X
RY



1.3 2 —¥—DHEE

. 2—% =g, HCORMFEIE SO TR — v X2 fHT2bDL L, £72. MAYA
MIRAI 13, KH—t ZZ AL T2 —F =217 -=1ThB L 2 DfERICOWT—Y)EHT
FEVWEHEA,

2. 2—F -3, PHCHEPEC R LS, BREHEY — v Rl AFEREZEFRT 2D D
ELET, BREROAMEL 2 IIMHBIC IV AELCAFHCODW UL, ~UoHETEZAVE Y
Ao

1.4 fEAEH
MAYA MIRAL iZ., Jl&ED 5 [ 774 Ny —FK Y v — | IKfEv, 22— — O NG %
Ul HUS - AIH - feft - BEw L9

1.5 o —¥—RHE

2—F—i3, Ay —v2OMHIcBpE LSy a v Zofo@EHEs X CEEEE. H
COETEEHTHYNICHETFT2b0e LT, 2—F— i3, fHREICIGE T, RET 2
L 2RO IEEDO X 2 ) 74 NEAFE L 2db DL LT, MAYAMIRAL i3, ¥
2—F—ofHREIC Y5 LA,

1.6 ¥—ERE X THNOEE

1. MAYA MIRAI i3, 2 =¥ —~DFHFiO@EA %, BAOUWM b3, EZEr—v
ADHRRED R E 72 (X2 ZH, KIEE 723 TT22 LBV £,

2. MAYAMIRAI iz, —EO FHMAM %R T T2 —F —1BHA D 5 2, RIAMICHEISCHE
— L ADIRMEFW EZIIRT I 2220 I3, 27A L, PO EBRACEELD 2 5H
ICiZ, PHEEZITDRVEALEH Y T,

3. MAYAMIRAI Iz, 2 —F —DHFIDOEKRERLIC, WOTH AW EEE T L N TE
T3, ABWOLR I, TSRy — R ICBT 27 = 794 MR I NZKEE 2 SR
Y ET, e - F IR OEE R, MRS — e X2 AT L LIt kb,
A OEE R EKHE LD DL AR L LT,

1.7 REBEHEE
MAYA MIRAI IZHE - iBEB R VIR Y, LUTFOFEIHICOWT MAYA MIRAI iZfeE S

—é—o

1. B — v 23, 22— —DFIR-CHRZ RAET 2 b D TlEH Y A,



2. WY — e 2 2@ U TR I N ZRKAFERIZ. FEFHOoBEFICHVWTREINS D
DTH Y., Z oA, B, FEE. FEES XOCEHEEZRIET 200 TiEH Y T8
Ao

3. a—¥—-CHEFLoRIcmELELZEAICE, 2—F 0BT LB TYUZE =F
Lk L. MREX S Z b,

4. 2—¥F—F, ACOETICHE I TRABE L EMZNEZRHEHT2b0L 35,

5. R, v b7 —2[EE, VA NVA ZOMARTIIC X W IEESFEL HA,

6. MAYA MIRAI IR 3~ 2 B E A4 U756, MAYA MIRAIL iX, B0 0FENICEL
FHEECOVWTORAETFAVET,

1.8 HERHHE

2= = BARBHIER L. MAYAMIRAL ¥ 72 3 =& ICBEEX G2 2458, Y% —¥
— i3, EEEE 2 3EEEE DT, MAYAMIRAL £ 72 1355 =# o0 L CIRE R BHE S 2 151
ZASIDBDLELET,

1.9 Rit2y87 OHEER

L 2—¥F—%, BHHE 132 0BREER, 2 ot Kt HE E 72 13 2B H Tk
WwZ g,

2. 2—F—F, REESNANZFHAL AW EBL P INICHET 2782 LRV L,

3. 7z RAEREITR LT, Bevlixokit, HOMEZ{Tbhw L,

4. 2—HF -3, KRB ZMAL T, AEBIR, EBYE. PYERELZTOR W
&

1.10 ¥k X CEBESHIPT

AHEFNIHAEICHERL | HREBEICE s TFIRE N2 b0 e LET, ABICBILTEL 2
—Ylofrgicown i, FEHGEHFT ¥ 72 13 HEE ST R R o HEN & B
FHHPTE LTS,

HilE © 2021 4F 10 H 8 H



TIARY—FKRY ¥ —

B A TS RIREE T ot

BRA &4 MAYA MIRAT (AT, 4% dwvwnEd,) 3, BIREEY — v 25 XU EA
[ O HAEAE 2{ToCTWET,

Wkkid, FECHHT 2 TXCOMAEHREZEIEICE Y &S 720, {TER#E L L (AR
WIRFESTEE ZED . BNEEBICEFI LT T,

1. Mk, FEONES X OB 2 B L 7@ Y] 72 7535 ol AMEHR %2 IS, FIH s X o
L £97, 2hicid, FE DM H i B e #2282 TR A IiZ I b kw2 &,

Z DHIRZHERICAT ) 2D DEBEEZHET 2L 2ERET,

2. 4tid, EAEROEIE ORI E 72 3 -2 B =F I EiL T 2 HAICiE, Zitahik
AANFROZEEHAK OGNS X 5, HEZH = I 24 Hp OB 2 BEE 2T w7,
3. 4tiE, HEANDFEZG2 2 &2, FRBENCLVBEL INIGAZIRE,

EANERZ B =F IR T 2 2 2l L84,

4. Bid, FAERORR, KL IREBON LS X WNRIED D DfEEZFEL £

5. Hkid A ATEHR DB 1 BE T 2 35 - AHRR ICE Y] 2 Db ic G 2 X 9 BF0 £ 97,

MtkiE, BH2RE T 2 RN REANEROFRSE (FIHBEM Q@A Fn, FTE, Binx
T AZHIBR, A £ 72 1342t o ik) oKk ICIG U £ 3, FRIcBIT 2 R ico 2 £ LTl
Tad MEABEREEHRED ] £ osluabe T vy,

6. Lithid. MAIGHORTE O EHAH 2 M Ic B LTI £9

Ltk X B EAEROEEHK >

Wk 2SHUT L 7= AR I E Y

2= =2 LI X N AEHRE L RS — © X 0 Y HUE L 72 ARG I,
ToHKTRBEINE T,

i YBT3 — e 2B X URE~DBN D20

. Yo EHE X O ICEET 25 (uabE~0itdE) oiEs X ER
i, Mo — v 2 LICLERIERDO T - G

iv. A%FELRWERXOKE T — % DfERK & FIH

v. Z DMBZER N ICBE T 2 B~ DOEHE



S L 72 A GH O A H #Y
B 2 O 65 BRI 2 EASE R, UTOHM T I ET,
. Rt b¥EDr o Rl e R I - HEFEHICEY IcitE T2 L

A& D A [5]1]

Lo — v RSB S 2 R B IR X B AR T, ICSE R ORANEE) ©#E
ik 2@z B E LT, B TEB I N E 3, U2 EB S 2 Ao Bl ico
W, B EE B A D 723 v, FEEFMEAGRORM 22T 2# 13, Lt
V- X2 L CHG L 2EAEHREZ. RSSO HIICHM 2 2 e 28k s h
TWwET,

WET AT — 2 ICARBES 5 T

(1) fRE T 2GR FHE

. HLIAAR 7 4 — LTEFRE T Bl AR

WY — e R0t s L 02 D 4tk 2t I 28k 4 Y — v R @Y T T &

i, B o AR

flVEbEico L, @YNCER T 2 2 &

(2) F=F~of

Rk L AR YA SR R 2 RN (FRONRE) oFER HE=HICH
HAINBZZ LD FHA, Ythid, y—ROMWE L, A L U7V — 7t A
MNERERMET 2HEG03H Y 3, 7272 L RICHB T 2551 1d, HHIER L 2 WHEIFEN
T, 2—F—DRERHES I L BRIGREMRT e ATET T,

LRI X W BIRARkD ST w285

. Ao4dfr, BT IIMECRED D ICHLERD ZHEAETH> T, KAADHEELES
T LW L %

. AREAEDN L 72 IIRBEFEEOEELBRD 72D IFFICHE DR D 2 5HICE VT, K
ANDFRIEES2 LR L &

iv. EHOBEED L RS AKEEEZRNE0RFAEZTED L ZFESESDE
DLFEBEZTT 2L LN TILERSI2EA T, AANDOREEHRL L
IC X D BEEHORTICE 2 KIETBENRDH 5 L &

(3) HAEEOEE

Lrkid, AABEROBIR O E 13— EE2 BT 22 L23H Y T, Zrbiick L i,
ZAtE O ANEROREEMAK LN D & 5 @Y BB 2T v T3,



(4) BFREERED

[FRONRE 72 2AANER] O FXCoFASGE. [FRGER] oFfizs L0z oftto
(BRI ROMENIERICEE T 2 HIE ] iIcowTid, FTie(Do MEABREHEHZRED] £
TEMWEDEL IV, RAKHIGIETnWALEEE T,

(5) EEOHIH

Yt~ NEFRORMIIFEE T, WHEABAN SN TG, Yttod—Ev 20
—HWBFHATE RV LB Y FT,

(6) RANZRETE RWITiEIC X 2 HAEFHRDES

Lo, REEE2RE SNV ) kT e 7 4 = IEHE W CBUESR T —
RERER L, ZDOT — 22 EHIRICHHAT 22235 Y 9 (BEORASCTSGRAE I
TRREREAETTHE., CNECBPBEINTEA),

ii. 4tkix, Cookie - JavaScript 7z & O Afi#FIFH L <, {TEEE (7 7€ X L7 URL, =
vrvy, SRR RS T LB HY FT,

iii. FIEDIHEMRD 5 b, AAPKT I NAR VDL DICOWTIE, Ythid, chzHIRT2 e
BAFHT 2 EBnTEET,

(7) NGB B E

T163-0244 HATHCHTE X PEHTTE 2-6-1 Fifg K e v 44F

- #RU&H MAYA MIRAI

- e N EETE

- A=V ! info@mayamirai.jp

- ZATHERE 0 A~ 10:00~18:00 XEHWH. FRFIH, T —AT v v 4 — 7 13BEE
HUBE OIS L 72 b 3,

(8) HhE I

Brkix, LToGEICE, BEF I X 2AAFEROIIFICOVWT Y oEEZAVERA,
i 2—H =PRI — e ZROBEEZ DD FiEIC X YV FFED I AIEREZBIR L7z & &
i, APEEBRUNDERNEIC L o T, BuRTFAMBEEI N L &

TSAR—RY) L —DEHE
W T, EAZF oMo OEHICHIGT 2720, KT T4 —KY > —2HBICEET

LHEMER L,

HilE © 2021 4£ 10 H 8 H



Terms of Use

Please read these Terms of Use (hereinafter referred to as "Terms") carefully before using the
Career Change Service offered by MAYA MIRAI Co., Ltd. (hereinafter referred to as "MAYA
MIRAI").

1.1 Definitions

1. "Career Change Service" means a generic term for services operated by MAYA MIRAI,
including "MIRAI" and "Nihongo Camp".

2. "User(s)" means all (individual) job applicants who have submitted application forms and
are accepted by MAYA MIRALI. The User(s) shall be deemed to have accepted all the contents

of these Terms at the time of application.

1.2 Prohibition
The User shall not do any of the following. In the event of any of the following, MAYA MIRAI
may, at its discretion, refuse the registration of the applicants or cancel the registration of the

User and terminate the Service.

1. If the User does not agree to these Terms;

2. If the User makes an application for registration with false information;

3. If the User has been subject to termination of registration for having violated these Terms
or any other terms of use in the past;

4. If the User is a member or affiliate of an Anti-social Force;

5. If MAYA MIRAI determines that, as a result of the examination conducted in response to
the application, the application is inappropriate or otherwise it is determined to be
inappropriate;

6. If the User does not reply to contact from MAYA MIRAI without any justifiable reason

7. If the User absents from an interview or screening without prior notice, or refuse of
employment offer after acceptance without any justifiable reason;

8. If there is an act that causes disadvantage to the recruiting company, MAYA MIRAI, or a
third party, an inappropriate act such as slander, defamation, complaint, or discriminatory
remarks, or an act that damages reputation or reputation;

9. If there is an action leading to a crime;

10. If there is an action that violates laws and regulations or public order and morals;

11. If the User contact a company that User is introduced to through Career Change Service
directly without the consent of MAYA MIRAI, and User takes the screening or join a company;
12. If the User conducts activities for profit-making purposes such as sales, advertising,
solicitation, etc.; or

13. If the User reproduces, publishes, posts and distributes materials and content used in



Japanese classes without permission.

1.3 Responsibility of the User

1. The User shall use Career Change Service on his/her responsibility, and MAYA MIRAI
shall not be responsible for any acts performed using the services and the results thereof.

2. The User shall register his/her information to ensure that there are no imperfections or
discrepancies in Career Change Service. MAYA MIRAI shall not be liable for any matters

arising from any imperfection or discrepancy in the registration information.

1.4 Personal Information
MAYA MIRAI will appropriately acquire, use, provide and manage the personal information
of the User following the "Privacy Policy" which is separately stipulated.

1.5 Users’ Environment

Users shall, at their responsibility and expense, appropriately maintain personal computers,
other communication equipment and communication methods necessary for using these
services. Users shall, subject to their usage environment, take security measures, such as the
prevention of unauthorized access and information leaks. MAYA MIRAI shall not be involved

or responsible in any way for the User’s usage environment.

1.6 Change in Service and Terms

1. MAYA MIRAI may change, suspend or terminate all or part of the functionality of Career
Change Service for any reason without prior notice to the User.

2. MAYA MIRAI may suspend or terminate the offering of Career Change Service for a long
period by notifying the Users at a certain advance notice period. However, if there are
unavoidable circumstances, we may not give advance notice.

3. MAYA MIRAI may change these Terms at any time without the prior approval of the Users.
Changes to these Terms shall take effect from the time of publication on the website related
to Career Change Service. In addition, the Users shall be deemed to have accepted the
amendment to these Terms by using Career Change Service after the amendment to these

Terms.

1.7 Disclaimer
As long as MAYA MIRAI is not intentionally or negligently, MAYA MIRAI will not be liable

for the following matters.

1. Career Change Service does not guarantee the employment or career change of Users.

2. Job information provided through Career Change Service is provided at the responsibility
of a third party, and MAYA MIRAI cannot guarantee the legality, morality, reliability, accuracy
or availability of such information.

3. In the event of a dispute between the User and a third party, consult and resolve the dispute



with the third party at the User's own responsibility and expense.

4. Users shall sign employment contracts with a company of their responsibility.

5. If damage occurs due to natural disasters, network failures, viruses or other force majeure.
6. If the User uses Career Change Service and causes attributable to MAYA MIRAI cause
damage to the User, MAYA MIRAI shall be liable only to the extent of the damage caused
directly and practically.

1.8 Damages
In the event any User breaches these Terms and causes any damage to MAYA MIRAI or any
third party, such User shall be liable to compensate MAYA MIRAI or any third party for any

damages, direct or indirect.

1.9 Elimination of Anti-Social Forces

1. The User is not an organized crime group or its related organizations, or other antisocial
organizations or groups.

2. The User does not use any Anti-Social Forces or does not act in the same manner.

3. No funds or facilities are provided to and no convenience is provided to any Anti-Social
Forces.

4. The User does not defame, interfere with business, make unreasonable demands, or engage

in similar acts by using Anti-Social Forces.

1.10 Governing Law and Jurisdiction
These Terms shall be governed by and construed following the laws of Japan. The Tokyo
District Court or the Tokyo Summary Court shall have exclusive jurisdiction for the first

instance over any disputes arising in connection with these Terms.

Enacted: October 8th, 2021

*The contents of these Terms of Use are provided in English just for reference, with the
Japanese version prevailing.
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Privacy Policy

Personal Information Protection Policy

MAYA MIRAI Co., Ltd. (hereinafter referred to as "the Company") is engaged in the business
of career change service and provides Japanese language education for international people.

To properly handle all personal information used for our business, the Company established
this Personal Information Protection Policy as a code of conduct to be followed by all

employees of the Company and will ensure that all employees comply with it.

1. The Company will acquire, use, and provide personal information in an appropriate manner
that considers the content and scale of its business. This includes not handling personal
information beyond the scope necessary to achieve the specified purpose of use and taking
measures to ensure such limitation.

2. When entrusting the handling of personal information in whole or in part to a third party,
the Company will exercise necessary and appropriate supervision over that party to ensure the
safe management of the entrusted personal information.

3. The Company will not provide personal information to third parties unless it has the
consent of the individual concerned or if such provision is required by law.

4. The Company will take measures to prevent and correct the leakage, loss, or damage of
personal information.

5. The Company will strive to respond to complaints and consultations regarding the handling
of personal information in an appropriate and prompt manner. The Company will accept
requests for the disclosure, etc. (notification of purpose of use, disclosure, correction, addition
or deletion, and suspension of use or provision) of personal information subject to disclosure
and held by us. Please contact the "Personal Information Complaints and Consultation Desk"
below for the procedures regarding disclosures.

6. The Company will continuously improve its personal information protection management

system.
Handling of Personal Information by the Company
The purpose of using personal information obtained by the Company

Personal information provided by the User or obtained by the Company in the course of the

Service will be used for the following purposes.



1. To provide services related to the Company and referrals to recruiting companies.

ii. To operate and manage services of the Company and any relevant services pertaining to
them (such as responding to inquiries).

iii. To analyze and evaluate information required to improve the services of the Company.

iv. To create and use statistical data in a format that does not identify individuals.

v. To engage in other businesses relating to job placement.

The purpose of using personal information when it is received
Personal information provided by clients in the course of business will be used for the
following purposes.

1. To properly engage in recruitment operations entrusted by client companies.

Joint use of personal information

Personal information provided to recruiting companies related to the Company’s services will
be managed by each company for the purpose of communications during the selection process
of recruitment activities after submissions are made. Please contact each company directly
regarding the handling of personal information managed by that company. Employers and
other recipients of personal information are prohibited from using personal information
obtained through the use of the Company’s services for any purpose other than those relating

to recruitment activities.

Information pertaining to personal data in possession

(1) The purpose of using personal information in possession

1. Personal information registered on the application form

To provide Career Change Services and to engage in various other services provided by the
Company in an appropriate manner.

ii. Personal information of individuals making inquiries

To respond to the inquiry made and to manage it appropriately.

(2) Provision to third parties

Registered personal information will not be provided to third parties without the consent of
the individual providing that personal information (the subject of the information). Due to
the nature of the service, the Company may provide personal information to recruiting
companies and group companies. However, in the following cases, the registered information
may be disclosed without the consent of the User such that it does not violate relevant laws.

i. When disclosure is required by law



ii. When it is necessary for the protection of the life, body, or property of an individual and it
is difficult to obtain the consent of that individual.

iii. When it is particularly required to improve public health or promote the sound growth of
minors and it is difficult to obtain the consent of that individual.

iv. When it is required to cooperate with a national agency, local government, or any person
or organization entrusted by either of the foregoing in executing affairs prescribed by laws
and regulations, and when obtaining the consent of the relevant individual may impede the
execution of the concerned affairs.

(3) Supervision of contractors

The Company may outsource the handling of personal information in whole or in part. The
Company will supervise the entrusted party appropriately to ensure the safe management of
personal information entrusted to that party.

(4) Contact for requesting disclosures

Please contact the "Personal Information Complaints and Consultation Desk" in (7) below for
the disclosure of all uses of "personal information subject to disclosure,” procedures for
"requesting a disclosure," and other "matters concerning personal information subject to
disclosure." We will respond promptly.

(5) Voluntary matters

The provision of personal information to the Company is voluntary. Some of the Company’s
services may not be available if required fields are not filled out.

(6) Obtaining personal information via methods that do not easily identify the individual
concerned

i. The Company may create numbers and statistical data, etc. using profile information in a
method such that the individual seeking employment is not identified and use that data
without any restriction (including, but not limited to, proposals to companies recruiting and
market research).

ii. The Company may use technology such as Cookies and JavaScript to obtain behavioral
history (URLs visited, contents, and reference order).

iii. The Company may use the information obtained in the preceding paragraph that does not
identify the individual concerned without any restriction.

(7) Personal Information Complaints and Consultation Desk

- Shinjuku Sumitomo Building 44F, 2-6-1, Nishi-shinjuku, Shinjuku-ku, Tokyo 163-0244,
Japan

- MAYA MIRAI Co., Ltd.

- Chief Privacy Officer

- email: info@mayamirai.jp



- Office hours: Monday — Friday, 10:00 am - 6:00 pm *On Saturdays, Sundays, national
holidays, the year-end and New Year holidays, and the Golden Week holidays, we will respond
after the next business day.

(8) Disclaimer

The Company will not assume any responsibility for acquiring personal information by a third
party in the following cases.

i. When the User reveals personal information to a specific company through the functions of
the Service or other means.

ii. When the registered contents other than the person-specific information unexpectedly

identify the person.

Changes in the privacy policy

The Company reserves the right to change this Privacy Policy at its discretion to respond to

changes in laws, regulations, and other rules.

Enacted: October 8th, 2021

*The contents of this Privacy Policy are provided in English just for reference, with the
Japanese version prevailing.
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